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Wel come to the Fall 2020 WTCAC newsletter

As this historic year draws to a close, t nts to
ble | osses our 11 tribal nation members Thi s
year, from the | oss of beloved family anc s to t
and the reduction of services and staff.

The story of Native America is one of re val . A
Wi sconsin have shown | eadership in publi decl a
and innovative programming to protect th thich he
and federal efforts. And during a world tribes
out in record numbers to participate in tial pr
generations.

WTCAC staff have worked to adapt to thi by »pr

experience for intenesfi sbediuesi ngaiomi ng, //,

ings with tribal natur al restdumeed rat af hgp = = of on
proving our connection to our WTCAC memb tner s.
staff attended-lohg WppewaM] dwesk Invasiv/

we have increased communication with mon meet i n
commi ttee meetings.

WTCAC staff have presentedMaddspar€CuttpatbedRespomhe UW
siveness in Working with W @8atHewd t NatlLiemards JAN&IT BEE ETPHI SC hl i SISdUrEe n
ness in Indian Country, and the 2020 Fal/l Pla t Pe

ber of the W Academy Climate Critical Lansz ngbusczllfl Ig/letlres
) _ _ ) New WTCAC Rr.e.s2i dent
There is hope for 2021 with promising progrc%%sse90a?|Sﬁ”lgzgratvr{erUSSp

staff | ook forward to continuing our servipggcsto the el | gven fede
nations in Wi sconsin. Starting on Thursday,Q\L BRUuary, 21, 2021 ghwte
si-ikeek Emerald Ash Borer web series, and we Wiyl IHaBBh 33 | g expz
ties in our 2021 Wisconsin native nations dBnte z-PShIFDro rEg))a%ram
portunities to work with participating tryga ga ons, us

Ottawa Visitor Center, Park Falls Engineer|Sr?@,SOUQbAW‘Nra‘fe9cﬁraFFXpRee"sioeL
Service, and WSB, a design and consulting fFiY2ih $ptecréaséd.p gl er er

ty planning, environmental, and constructi (EFTABSS8ebiéEERiceés . é. 7
We | ook forward to working with newly el ec®k@atyrlcake spSddieqdnd nye
we extend our heartfelt wish to all our m&mees ftari bTao momr afoiwo 08t @&

healthy and strong as we work through thistpapggempest eRueroviesyr -up d¥W
and guidance to make the 2021 WTCAC 'ntern%vtf‘bﬁcpf:orﬂmletn}eeesfélcces5

your <college students to apply and partner rovide in
learn and grow EAB H!)eguleée@e? 1
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TIME TO RETIREy keiTH senGBUSCH

The time has come tmicelti s¢é aaddr d®cuasnd C O0S
my time and attentigeuoepnarifasniilyat elspwee made
cially my Ilittle gramadsoms. TrAinlWa Ima R4 Pa Co o k
little huntings abnede \WWT&8AC nBoard,t with the su
fantastic 20 plus yedresvemorTkiinogalwiNaht itomes i n
professional Tribal crseaatfdd aannd oWIgGAC zat i on
Board of Directors. for advice and emul ated
United States.
| began working with Jean Buffalo in
the 480yl anning anld dasegmiongdoubt the <cur
the first Redcl i ff |Ifeiasdher shi phamny. st aTfhfi swi | |
partnership createdevieme mogqeacubmar &abl e a
hatchery standards, mkediég nblederni tneyr ihaonoarndt o b
cost scenari os, whilédr wef hawvwe WTEBRAICe + e am. T
mented in constructiynogura nsdu pfpuorrdi ragh df ifwe end st
*PHOTO ABOVE IITH OF | KE additional tribal hatcheries. ]
AND HIS 2020 ELK HARVEST I wish you all the best |
Qur team has <created numerous tech-
Meet the WTCAC 2020
Apprentices Al been my honor to be a member
|0 the WICAC News)etteThas¥k you for youe-YShpiKort and f
mer edition, we dove into detai s
about t he WTCAC internship/
seasonal wor ker plr ogram. " T hi s T
newsl etter was delvel as . . .
S bartanity  tor vi: Welcome Tina Van Zile as the New WTCAC President!
wor ker s to share [the education . .
and outreach matejrials they de- B_ooz_hoo, Shounagishgok Ind.'
vel epee duoinm 0o < BIZhIW IAndoodem, my name i
. . Van Zil @ém tahned nlewl y el ecte
Pt erws s §wel s Ll President of the Wisconsin
Pandemi c. Internsh gy servation Advisory Council
opportunities for fThis is a great honor, and
dents, but WTCAC al Yt hat my fellow Tribal <coll
provide addi-tteromed ithe confidence in me to |ea
options than the zation | want to say Miig
mer internship. | | Pel ky of the Oneida Nation
worked with the T dedicated years of service
ture programs and Over the years, I have | ea
members to devel op ddeal from hi m, and | hope t
: same manner .
;;EfspzzgrgZTifé:/Lz | am an enroll ed me mber
. . Sokaogon, Mol e Lake Band of
J_Ob experiences. T Superior Chi ppewa I ndians
sidebars introduce scendent of the Forest Col
this past year's |a wat omi Currently, | serve
the experiences the mental Director for the Sok
this opportunity. Lake Band of Lake Superior
one seasonal wor ke ndi ans, and | have been w
wor king assisting part ment sidmcveerly9 9pda s sli on -
nation with educat ~ate about our natur al reso
reach about forest W||| dO my beSt to |ead II"
ing the reservation. or looks back at our ancestor
anyeia you kpsw opEY be Nt ers ~ sacrificed for us and mana
ested in one of these opportuni - that thinks of our future g
ties in the future., please.reach out ChMi i gwech,
to WTCAC for more information.
Tina L. Van Zil e
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CONSERVATION PARTNER SPOTLIGHRHE LCO HATCHERYPA
WTCAC & NRCS PARBR8HIP:y cHris BORDENN/é PRENTICE
Trust Responsibilities ?/N WILLIAM NEBEL I
As an el ement of feder al trust doctrine, the USDA Natur al R ¢
tion Service (NRCS), as a federal age i ry res
tect Tribal treaty rights, | ands, asse > S . USI
ulation 1350-02 all the USDA agencies”t o engage with Triba v -
ernmemtover nment consultation and coor ilcy dev
and program activities, thereby ensuri erspec
cultural, economic, and ecological asp ur e, €
and natur al resource priorities and g and fu
the demaliimgh processes of the Depart me ies. "
Tribal Commitment
The USDA is deeply appreciative of the eleven federal|y rec
tained commitment to devote staff resouiciess gPstsugprPirhg t he
consin Tribal Conservation Advisory Couheiéd T®lmi sa pcpormemi ttinteens
ni ficant progress in making USDA programer mor &t medyn ifdigsfihble or
The Council makes it possible for sevenhal.ISHjWA@rayge%Lbfiiensgt‘ohﬁme
Board Members regularly so that Tribal tphfi%%Gh jfed! lan%® 3GSn s
fully consideredmaki nJSD@Ar adeces sséd so.n The l\f‘%csyouppcraencdlatpeft’ :3
the Council's commitment to: this, | V\r/nould aelsyc; |
Providing information, analysis, and re@bhmmeh¥atfidakons apbsp
tion priorities and criteria for naturalcy{: souorfceg 6r?§1er(¥aq
. . . . . wa eye. . | start
gr ams, including application and fundln%narloﬁerAlpar,i|rev\;hoenhmetnhc
program payment percentages. eye eggs were |al most
l1.1ldentifying emerging natur al resourceéocdqﬁf’l(,revr_er?g' rF’oV ptrhoegra
apprenticeshi p, h e
2. Recommending conservation practice st@®@®ddrdseamd SNﬂdcdllfllcha
ment was a | ot | clear
3. Recommending state and national progr amepP hleiad ¥ hb acsfe dt & 1 8
. . . . surrounding . eclos t e
4.ASS|st!ng NRCS with public o_ut_reach avnidta'ln%lohmaOU'roneveyrfSyd'
educational and producer training needg.en though nolt many
5. 1ntroducing USDA agency staff to Trii bPall® pra&@lnieZ® I1titk el ke
NAF&WS, and FNDI . AL v s be
of my | ifetime| hobbi
New Conservation Solutions now | know how to ta
step further. Ther e
The expertise of the WTCAC members i mpr mve sothhiRGS pumee amg jfkc
Tribal me mber s. For -feixvaempt en s eorveat itome nwmaectli ckad hakhies year
been created or enhanced by Council memb@ﬁ@kantdhisstafaprrFQie"dé
staff at the Stockbridge Munsee CommuniRQSictairdn ehOoly i é('f‘ge
understory of a riparian black ash for ?Etozr+rﬁ%t9$$fe Wh}aé
ested condition after the ash trees afr knoows i £t 9 y hnheroalﬁéi
forests help keep trout streams cool, W@hﬁhmhﬁe'f‘f: QaFkMIhY
climate change. The Stockbridge Munsee st afé besedqTh ghﬁdy@pp
stock, browse protection, stocking rateasene atnldatp |l mand @ ntgh inse t hhe
data relevant to this demonstration to the W NRCS staff. T
sequently developed a conservation practlmé‘F Ofell)(‘r/]é“;imoéﬂ'\%brbg
data. Understory planting in riparian| bylggsgk atastmelgﬁatccmqqelg,ew,g
Stockbridge Munsee Community's work, the&rehi Batachstrgnd &k tnifoir
and a financi al incentive available inCth%e®'NRCS Ql Pl progr
costs of padsamtsipnegcineosn t o keep these areﬁw
Chris Be%¥2doen 12 0




ONEIDA APPRENTICE
ELENA HILL
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Fish Hatchery
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https://www.regulations.gov/docket?D=APHIS-2017-0056
https://www.regulations.gov/docket?D=APHIS-2017-0056
https://www.regulations.gov/docket?D=APHIS-2017-0056
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