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Letter from the Executive Director ð Jeffrey Mears  

Welcome to the Fall 2020 WTCAC newsletter.   

As this historic year draws to a close, the WTCAC staff wants to acknowledge the terri-

ble losses our 11 tribal nation members have experienced.  This has been a horrible 

year, from the loss of beloved family and community members to the economic losses 

and the reduction of services and staff. 

The story of Native America is one of resilience and survival. All the tribal nations in 

Wisconsin have shown leadership in public health emergency declarations, closures, 

and innovative programming to protect their communities, which have exceeded state 

and federal efforts.  And during a worldwide pandemic, the tribes in Wisconsin turned 

out in record numbers to participate in the most consequential presidential election in 

generations. 

WTCAC staff have worked to adapt to this pandemic reality by providing a virtual 

experience for interns, conducting on-line fisheries training, holding parking lot meet-

ings with tribal natural resources staff, taking advantage of on-line training, and im-

proving our connection to our WTCAC member tribes and partners.  Nearly all our 

staff attended the virtual, week-long Upper Midwest Invasive Species Conference, and 

we have increased communication with monthly WTCAC Board meetings and sub-

committee meetings.  

WTCAC staff have presented and participated in the UW- Madison Cultural Respon-

siveness in Working with WI Native Nations, the EPA Childrenôs Health Lead Aware-

ness in Indian Country, and the 2020 Fall Plant Pest Risk Meeting, and we are a mem-

ber of the WI Academy Climate Critical Lands team. 

There is hope for 2021 with promising progress on a coronavirus vaccine, and WTCAC 

staff look forward to continuing our service to the eleven federally recognized tribal 

nations in Wisconsin.  Starting on Thursday, January 21, 2021, we will be presenting a 

six-week Emerald Ash Borer web series, and we will be offering expanded opportuni-

ties in our 2021 Wisconsin native nations internship program.   Interns will have op-

portunities to work with participating WTCAC tribal nations, USDA Forest Service 

Ottawa Visitor Center, Park Falls Engineering, USDA Natural Resources Conservation 

Service, and WSB, a design and consulting firm specializing in engineering, communi-

ty planning, environmental, and construction services. 

We look forward to working with newly elected WTCAC President Tina Van Zile, and 

we extend our heartfelt wish to all our member tribal nations and partners to stay 

healthy and strong as we work through this pandemic together.  We ask for your help 

and guidance to make the 2021 WTCAC internship program a success by encouraging 

your college students to apply and partner with us to provide interns with a place to 

learn and grow. 
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ñItôs been my honor to be a member of the WTCAC team. 

Thank you for your support and friendshipέ - YŜƛǘƘ 

Boozhoo, Shounagishgok Indizhinikaaz, 
Bizhiw Indoodem, my name is Tina L. 
Van Zile, and Iôm the newly elected 
President of the Wisconsin Tribal Con-
servation Advisory Council (WTCAC). 
This is a great honor, and it humbles me 
that my fellow Tribal colleagues have 
the confidence in me to lead our organi-
zation. I want to say Miigwech to Pat 
Pelky of the Oneida Nation for all his 
dedicated years of service to WTCAC. 
Over the years, I have learned a great 
deal from him, and I hope to lead in the 
same manner.  
I am an enrolled member of the 
Sokaogon, Mole Lake Band of the Lake 
Superior Chippewa Indians and a de-
scendent of the Forest County Pota-
watomi. Currently, I serve as Environ-
mental Director for the Sokaogon, Mole 
Lake Band of Lake Superior Chippewa 
Indians, and I have been with the de-
partment since 1994. Iôm very passion-
ate about our natural resources, and I 
will do my best to lead in a way that 
looks back at our ancestors who have 
sacrificed for us and manage in a way 
that thinks of our future generations.  
 
Chi-Miigwech, 
 
Tina L. Van Zile 

TIME TO RETIRE BY KEITH SENGBUSCH  

Welcome Tina Van Zile as the New WTCAC President! 

The time has come to retire and focus 

my time and attention on family, espe-

cially my little grandsons. And maybe a 

little hunting and fishing.  Itôs been a 

fantastic 20 plus years working with the 

professional Tribal staff and WTCAC 

Board of Directors. 

I began working with Jean Buffalo in 

the early 1990ôs planning and designing 

the first Redcliff fish hatchery.  This 

partnership created the aquaculture 

hatchery standards, design criteria, and 

cost scenarios, which we have imple-

mented in constructing and funding five 

additional tribal hatcheries. 

Our team has created numerous tech-

nical standards and cost 

scenarios that have made the first in the 

nation Tribal EQIP Cookbook. The 

WTCAC Board, with the support of all 

eleven Tribal Nations in Wisconsin, has 

created an organization that is sought 

for advice and emulated throughout the 

United States.  

I have no doubt the current WTCAC 

leadership and staff will take WTCAC to 

even more remarkable accomplish-

ments. Itôs been my honor to be a mem-

ber of the WTCAC team. Thank you for 

your support and friendship.  

I wish you all the best in the future.  
*PHOTO ABOVE IS OF KEITH 

AND HIS 2020 ELK HARVEST 

Meet the WTCAC 2020 

Apprentices  

In the WTCAC Newsletter's sum-

mer edition, we dove into details 

about the WTCAC internship/

seasonal worker program.  This 

newsletter was developed as an 

opportunity for our seasonal 

workers to share the education 

and outreach materials they de-

veloped during their summer as 

interns during the COVID-19 

Pandemic.  Internships are great 

opportunities for college stu-

dents, but WTCAC also wanted to 

provide additional longer-termed 

options than the traditional sum-

mer internship.  In 2020, WTCAC 

worked with the Tribal agricul-

ture programs and WTCAC board 

members to develop an appren-

tice program for college-age stu-

dents to gain even more on-the-

job experiences.  This newsletter's 

sidebars introduce you to four of 

this past year's apprentices and 

the experiences they gained from 

this opportunity.  We also have 

one seasonal worker presently 

working assisting the Oneida 

nation with education and out-

reach about forest pests impact-

ing the reservation.  If you or 

anyone you know may be inter-

ested in one of these opportuni-

ties in the future, please reach out 

to WTCAC for more information.  
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CONSERVATION PARTNER SPOTLIGHT: -  THE 
WTCAC & NRCS  PARTNERSHIP BY CHRIS BORDEN 

Trust Responsibilities 

As an element of federal trust doctrine, the USDA Natural Resources Conserva-

tion Service (NRCS), as a federal agency, has fiduciary responsibilities to pro-

tect Tribal treaty rights, lands, assets, and resources. USDA Departmental Reg-

ulation 1350-02 all the USDA agencies "to engage with Tribal Nations in gov-

ernment-to-government consultation and coordination in policy development 

and program activities, thereby ensuring that tribal perspectives on the social, 

cultural, economic, and ecological aspects of agriculture, as well as tribal food 

and natural resource priorities and goals, are heard and fully considered in 

the decision-making processes of the Department and its agencies." 

Tribal Commitment 

The USDA is deeply appreciative of the eleven federally recognized Tribes' sus-

tained commitment to devote staff resources to support the work of the Wis-

consin Tribal Conservation Advisory Council. This commitment has led to sig-

nificant progress in making USDA programs more meaningful on Tribal Lands. 

The Council makes it possible for seven USDA agencies to meet with WTCAC 

Board Members regularly so that Tribal priorities and goals can be heard and 

fully considered in USDA decision-making processes. The NRCS appreciates 

the Council's commitment to: 

Providing information, analysis, and recommendations to USDA on conserva-

tion priorities and criteria for natural resources conservation activities and pro-

grams, including application and funding criteria, recommended practices, and 

program payment percentages. 

1. Identifying emerging natural resources concerns and program needs.  

2. Recommending conservation practice standards and specifications.  

3. Recommending state and national program policy based on resource data.  

4. Assisting NRCS with public outreach and information efforts and identify 

educational and producer training needs. 

5. Introducing USDA agency staff to Tribal partners like the IAC, GLIFWC, 

NAF&WS, and FNDI. 

New Conservation Solutions 

The expertise of the WTCAC members improves NRCS programs for Tribes and 

Tribal members. For example, over twenty-five conservation practices have 

been created or enhanced by Council members and staff. Recently, the forestry 

staff at the Stockbridge Munsee Community carried out a tree planting in the 

understory of a riparian black ash forest. The goal is to keep this area in a for-

ested condition after the ash trees are lost to the emerald ash borer. Riparian 

forests help keep trout streams cool, which is increasingly important in light of 

climate change. The Stockbridge Munsee staff researched appropriate planting 

stock, browse protection, stocking rates, and planting methods. Staff provided 

data relevant to this demonstration to the WI NRCS staff. The NRCS staff sub-

sequently developed a conservation practice scenario based on Stockbridge's 

data. Understory planting in riparian black ash is challenging. Thanks to the 

Stockbridge Munsee Community's work, there is a standard for others to follow 

and a financial incentive available in the NRCS EQIP program to offset the 

costs of planting non-ash species to keep these areas forested.   

Chris Borden 12-9-20 

LCO HATCHERY AP-

PRENTICEñ

WILLIAM NEBEL III  

This past Spring, I was of-
fered an apprenticeship to 
work at my tribeôs fish 
hatchery during the Spring 
through fall season of 2020. 
As you can expect, I accept-
ed it immediately. By doing 
this, I would also learn some 
exciting factors about the life 
cycle of a fish, specifically 
walleye. I started near the 
end of April when the wall-
eye eggs were almost ready 
to harvest. By the end of my 
apprenticeship, the im-
portance of wildlife manage-
ment was a lot clearer to me. 
The health of the lakes and 
surrounding ecosystems is 
vital in our everyday lives, 
even though not many peo-
ple realize it. Taking care of 
nature has always been one 
of my lifetime hobbies, and 
now I know how to take it a 
step further. There has been 
no other summer like the 
one I had this year, and I 
thank this apprenticeship 
position for giving that to 
me. Iôm not sure what the 
future will be like, but I 
know if I try hard enough, I 
can make it anything I want 
it to be. Thank you to every-
one that made this happen. 

*Image of William using a laser 
level during Tom Melnarikôs 
demo at the Hatchery with LCO 
Fish Hatchery technician Joe 
Grover.  
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On September 25th, the Lac Courte 
Oreilles Band of Chippewas harvested 
one of their newly constructed ponds 
at the hatchery facility near New Post. 
While only a few thousand fall finger-
lings were harvested, it was a success-
ful day by all accounts. ñIf this initial 
run is any indication, the hatchery 
should produce millions of walleye for 
future generations, said Lac Courte 
Oreilles Environmental Specialist 
Brett McConnell.  ñThe new way of 
harvesting the walleye using a collec-
tion kettle and gravity flow piping will 
save hours of work, and the extra ca-
pacity the new ponds provide will al-
low us to raise many more walleye 
each year.ò 

Meanwhile, at the Red Cliff Chippewa 
Tribal Hatchery this fall, the staff 
completed the second season of pro-
duction in their renovated ponds.  
According to Chase Meierotto,  Divi-
sion Administrator for Red Cliff Trea-
ty Natural Resources,  the Red Cliff 
ponds were also very successful. ñ Our 
first year of production was summer 
fingerlings, but this year we raised 
8,742 fall fingerlings that went into 
the Eau Claire chain, a favorite among 
Tribal members for spring harvest,ò 
said Chase. ñ  Chase also noted the 
Tribal partnering with the Northern 
Aquaculture Demonstration Facility 
and the Namakagan Lake Association, 
providing the demonstration facility 
with eggs that were hatched out and 
raised for stocking in the lake.     

This success has been the experience 
of all the new Tribal hatcheries in the 
last ten years, starting with the  St 
Croix hatchery in 2011; and the most 
recent renovations at Red Cliff and 
Lac Courte Oreilles. In the years be-
tween, Mole Lake and Lac Du Flam-
beau also built new facilities produc-
ing outstanding year classes ever 
since.   

Each year, Tribal hatchery personnel 
determine their seasonal output by 
assessing local needs and their budget 
to raise fish. Walleye are stocked as 
fry, ( newly hatched) summer finger-
lings, or fall fingerlings. Recently, 
many of the Tribes have been raising 
some fish to fall fingerling size to give 
them a better chance of surviving once 
stocked. 

While each new facility construction 
project drew from several funding 
sources besides in-kind dollars, the 
Natural Resources Conservation Ser-
vice (NRCS) Environmental Quality 
Incentive Program (EQIP) contracts 
were instrumental in seeing these 
projects through (See Agency Spot-
light).  Along with planning, design, 
and construction inspection assis-
tance, NRCS provides cost-share for 
the installation of infrastructure.  
These funds have helped put many 
conservation projects on the land and 
have helped develop a strong working 
relationship with NRCS.  

Lac Du Flambeau Fish Hatchery 

ONEIDA APPRENTICE 

ELENA HILL 

When we were forced out of our 

dorms due to Covid-19, I was 

hesitant to return home. As a 

business major, I fully accepted 

that the next step was to find an 

internship with a big brand 

company. I needed to be back in 

the city within the epicenter of 

opportunity. As my semester 

ended and the summer grew 

closer, I searched for a job amid 

the pandemic. I knew how few 

job opportunities there were at 

the time, so my only require-

ment was to include an outdoor 

element. I was not searching for 

an entire life readjustment nor a 

passion, just a job.  

My apprenticeship started with 

touring all the different aspects 

of the Oneida food system, be-

ginning with Tsyunh®hkw^. I 

learned about the two herds of 

beef cattle, the chicken pro-

cessing unit, sunflower and 

white cornfields, chickens' flock, 

the greenhouse and hoop hous-

es, and the community garden. I 

picked indigenous beans from 

the seed bank to reintroduce to 

the garden for the season. I 

compared the conventional 

cattle practices at Oneida Farm 

to the rotational pasture grazing 

at Tsyunh®hkw^ and learned 

the purposes each served for my 

community. The aquaponics 

system was especially intri-

guing. The system's potential 

outputs are incredible, and the 

role it already plays in our edu-

cation and health system is even 

more so. I was also fortunate 

enough to meet the people who 

oversee the farmer's market, the 

cannery, and the market. This 

apprenticeship not only impact-

ed my life but it also truly has 

changed the course of my fu-

ture. This experience became a 

passion that I will explore and 

share throughout my life. 

EQIP PRACTICE SPOTLIGHT: 
NEWEST ROUND OF WTCAC-SUPPORTED HATCHERIES 
SHOW PROMISE  - TOM MELNARIK 
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https://www.regulations.gov/docket?D=APHIS-2017-0056
https://www.regulations.gov/docket?D=APHIS-2017-0056
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